
BIG Union WIN! 

Unfair Labor Practice concerning Complex Sick and Annual Roster 

Management was found guilty of bargaining in Bad Faith and repudiation of article 18 of the Master 

Agreement... They MUST go back to the original overtime procedures and are ordered to negotiate the 

Complex Sick and Annual Roster, which back in January 2010, management walked away from the 

negotiation table and illegally implemented. 

 

This is a BIG WIN because it orders management to negotiate all appropriate arraignments concerning 

sick and annual assignments.  Other complexes will be able to use our case as the standard when dealing 

with this type of bad faith management!!!   You can read the decision yourself below: 



 

 



 


